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Job Profile
Strategic Partnership Lead


	Department
	Membership and Strategic Engagement

	Location
	Home Based

	Reports to
	Director of Membership and Strategic Engagement

	Hours
	37 hours per week and operationally available to meet company requirements

	Constraints (travel/ base/ working patterns etc)
	Regular travel within North East Scotland, including Aberdeen and Aberdeenshire, and occasional travel across the UK

	Salary 
	ca £55,000

	Date
	October 2026

	
About us
At Energy & Utility Skills Group, our work matters.
Across energy, water and waste, the UK faces a defining decade for workforce capability. Infrastructure investment, decarbonisation and the delivery of safe, resilient essential services depend on having the right skills, in the right place, at the right time.
We exist to ensure industry has the safe, skilled, competent and future-ready people it needs. As a trusted partner of industry, training providers, regulators and governments, we operate where policy, delivery and assurance meet.
Over 70 members from across the UK form the Energy & Utility Skills Partnership. Collectively our members generate more than £120 billion in annual turnover and collectively employ over 200,000 people across the UK and support many more through extensive supply chains. Together, they power essential services that keep homes warm, lights on, water flowing, and waste managed.
This is a period of significant ambition and change for our Group. We are strengthening our influence, modernising how we operate, and raising expectations of pace, quality, and impact. We are looking for people who want responsibility, who are motivated by purpose, and who want their work to contribute to outcomes that matter nationally.
If you are driven by delivery, curiosity, and the opportunity to shape the future workforce of the UK, we would welcome your application.
Find out more about our Group here.

Our values
Together, credible and making a positive difference underpin all that we do. They are not just words on a wall. 
Together: We are stronger together; by collaborating internally and externally we consistently deliver success as one high-performance team.
Credible: Through a proactive approach and curiosity, we are specialists who combine ambition, innovation and impact. We are trusted by members, industry, customers, partners, governments and citizens. 
Making A Positive Difference: Complementing our specialisms is our commitment to deliver and continuously improve. Ours is a great place to work, we individually and collectively play a pivotal role in delivering skills for the UK’s future.
About the role
Help oil and gas workers move into sustainable jobs in clean energy and related priority sectors. Reporting to the Director of Membership and Strategic Engagement, you will lead our employer engagement and partnership activity for the North Sea Jobs Service.
You will manage a team of two, build employer partnerships and develop a pipeline of suitable vacancies for eligible oil and gas workers.
Working with Reed in Partnership and other partners, you will use employer needs and workforce insight to identify opportunities, coordinate vacancy handovers and strengthen referrals across the clean energy and gas & oil sectors.
Your remit covers employer and stakeholder engagement, vacancy generation, partner coordination and workforce insight within our agreed subcontract.
You will work with employers and supply chains; Offshore Energies UK and RenewableUK; trade unions and workforce representatives; Skills Development Scotland; the Departments for Work and Pensions, Energy Security and Net Zero, Business and Trade, and Education; devolved governments; and skills, employment and transition partners.

About you
You will bring senior level experience in employer engagement, business development or employment and skills delivery. You will have experience of building trusted partnerships, influence senior stakeholders and turning employers’ workforce needs into suitable job opportunities.
You are an effective people leader who sets clear priorities and delivers through others. You are able to use labour-market evidence, customer relationship management (CRM) systems and performance information to focus activity, track results and keep accurate records.
Rewards
Join our growing organisation and you’ll enjoy benefits including a generous holiday allowance, a company pension scheme, a performance bonus scheme and a Wellbeing Passport.



Job Description
	Role-specific responsibilities
· Lead our agreed employer and stakeholder engagement activity for the North Sea Jobs Service, keeping responsibilities clear with Reed in Partnership.
· Build senior relationships with employers, supply chains, trade bodies, unions, government and skills and employment partners in agreed priority sectors.
· Gather, analyse and share employer and labour-market insight to guide engagement, service priorities and strategic decisions.
· Develop clear referral routes to ensure employers and participants can reach the right support without duplication.
· Identify current and future vacancies, including supply-chain opportunities, that could help eligible oil and gas workers move into sustainable jobs.
· Ensure job opportunities meet agreed service criteria, progressing agreed vacancies through managed recruitment.
· Ensure opportunities are tracked from first employer contact through checks, handover and outcome, keeping a clear record in agreed CRM and reporting systems.
· Manage delivery with Reed through agreed processes and performance meetings, ensuring effective vacancy handovers and prompt resolution or escalation of risks and delivery issues.
· Use participant information to target suitable employers and jobs, considering skills, interests, location, availability and salary expectations.
· Lead engagement activity with Skills Development Scotland, the Transition Training Fund, the Energy Skills Passport, RenewableUK, Offshore Energies UK, the Department for Work and Pensions and devolved employment services.
· Manage and coach a team of two, setting clear sector, employer and vacancy objectives and maintaining consistent quality and performance.
· Represent Energy & Utility Skills at senior forums and report accurately and on time on activity, vacancies, risks, outcomes and lessons learned.
Additional responsibilities
· Maintain high standards of data quality, confidentiality, information governance and contract compliance.
· Use feedback and evidence to improve employer engagement, vacancy development, handovers and partnership working.
· To attend and undertake any training and development to support your role.
· Take reasonable care of your own health and safety and that of others in the workplace.

· Undertake other reasonable duties consistent with the purpose and seniority of the role.
Key measures for success
· Delivery against agreed mobilisation, monthly performance and contract milestones met within our remit.
· Established and effective, active employer relationships across agreed sectors.
· Agreed volume and quality of eligible vacancies secured
· Achievement of employment outcomes
· Clear referrals and coordinated support across skills, employment and transition partners.
· Accurate, timely CRM records and performance, risk and contract reports.






Person Specification 
	Specification
	Essential
	Desirable

	Education / Qualifications / Training / Knowledge

	Degree-level qualification or equivalent relevant professional experience.
	
	✓

	Understanding of workforce, skills, recruitment and labour-market issues in energy, utilities or related industrial sectors.
	✓
	

	Knowledge of North Sea workforce transition and the Scottish skills and employment landscape.
	
	✓

	Understanding of publicly funded employment or skills programmes, including the Energy Skills Passport, the Transition Training Fund or sector competence frameworks.
	
	✓

	Work experience 

	Significant senior-level experience in employer engagement, business development, account management or partnership development.
	✓
	

	Proven experience of translating employer priorities into actionable delivery of employment opportunities or a pipeline of vacancies.
	✓
	

	Experience of delivering through complex partnerships, contracted services or multi-agency programmes, with clear responsibilities and reporting requirements.
	✓
	

	Experience of line management, coaching and performance management.
	✓
	

	Skills and competencies


	IT skills Able to use Microsoft packages (e.g. Word, Excel and Outlook) and operational systems confidently.  
	✓
	

	Ability to use workforce and labour-market intelligence and use it to focus employer engagement and delivery activity.
	
	✓

	Ability to use CRM systems, maintain accurate records and produce clear performance reports.
	
	✓

	Relating and Networking High level of interpersonal skills; establishes good relationships with colleagues and stakeholders; builds wider and effective networks of contacts inside and outside of the organisation; relates well to people at all levels. 
	✓
	




	Delivering Results and Meeting Customer Expectations Focuses on customer needs and satisfaction; sets high standards for quality and quantity; monitors and maintains quality and productivity; works in a systematic, methodical and efficient way.
	✓
	

	Planning and Organising Plans activities well in advance and takes account of possible changing circumstances; manages time effectively; identifies and organises resource needed to accomplish tasks and monitors performance against deadlines and milestones.
	
	✓

	Leading Others Provides team members with a clear direction; sets appropriate standards of behaviour; delegates work appropriately and fairly; motivates and empowers others; provides team member with development opportunities and coaching.
	✓
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